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ᵓּז ʿ ᶴ꜠ᵓּזTalentX

יּ ʿ ︡  ṝ◊

ỘԌ ʿ 135 ˢ2025 9Ὦ30 Ⱳ ˣ

Ὦʿ 2018 5Ὦˢ Ộ 2015 ˣ

∕ ʿ Ằ Ỹ ᶚ∩4-8 ᶚ∩ФжЃРиGᵬ

ⱧỘ ʿ ⅜ DXФжАЕТ϶˔ЭMyЄз˔ЇχḼᵊᵫ ְ֫

AIʾГϼЛкЅ˔π◕ ϬϿ˔ЭЎϴрЅβϥHRTechϸрОИ˔

ỘԌϬϵ˔ЅϴрЕᴟβϥºзТϮжи⅜ ºϬ ΰʺ
⁯ χзТϮжи⅜ Ђ˔РІºMyReferºϬзз˔І

ỘԌχϙπσΨʺ ỘּזԌϜϵ˔ЅϴрЕτβϥ
ºMyRefer AlumniºϬзз˔І

ᴂ Д˔ЌϬⱢ▀ρΰο ΰʺꜛּזχẐ ⅜Д˔ЌЦ˔ІΤϣיּ βϥ
⁯ χAI⅜ MAЂ˔РІºMyTalentºϬзз˔І

⅜זּꜛ ЮДϰϯϬЛ˔Ѐ˔Жπ ⌠βϥ
⁯ χ⅜ УжрДϰрϽЂ˔РІºMyBrandºϬзз˔І

Hi s t o ry

ḼỘχ⅜ Ϭ◦כβϥ χ Ộ ᵒˢϵ˔ЅϴрЕˣΥ

ϱрЌ˔КАЕ χᵰ Ẑ ЮДϰϯΥ

Ẑ Д˔ЌЦ˔ІϒχЍϱйϼЕІϸϳЕЂ˔РІΥיּ

2 0 1 5

2 0 1 8

2 0 2 2

2 0 2 4

1 9 6 0

1 9 9 0

2 0 1 0

O ur  V i s i on

χϱрТжϬ ΰʺHRχ ◊Ϭ Ϥ Πϥ

O ur  Pu r pos e

ρ χЪГрЄаиϬᵔ βϥּזᵓχ

2019 MyReferʿὊↄ▀Ộ ῇכˮ 4ᵕHR ГϼЛкЅ˔ ˯⅜ Ђ˔РІ  

2019 MyReferʿ χ Ⱨ ˮHRϯм˔Ж2019˯

2022 MyTalentʿῡ ῇכˮ 11ᵕ HRЎайрЅ ˯ ∙Ђ˔РІ ˢ⅜ ˣ

2024 MyTalentʿὊↄ▀Ộ ῇכˮ 9ᵕHRГϼЛкЅ˔ ˯ ⅜ Ђ˔РІ  

2025 MyЄз˔Їʿˮ 10ᵕHRГϼЛкЅ˔ ˯⅜ Ђ˔РІ  

Awards  History
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ϵϽЉϼГϰУЂЫз

ARRˢ ḧЂУІϼзФЄдр ṍ  ˣ׃

16.2ᴑד

ᴿỲ זּ

376

ARPAʿ1ּז θϤχὮᶛ ‰

33 Ὦ/ד

ְỘ ׃

20%

‰ / ṍ

Ὦⱳᵔ

0.6%

‰ ׃

88%

ˢ2025 9ὮⱲ ˣ

ˢ2025 9ὮⱲ ˣ

ˢ2025 9ὮⱲ ˣ

ˢ2025 9ὮⱲ ˣ

ЂУІϼзФЄдр ‰

92%

8.2ᴑד
̞20254Ὦ-2025 9Ὦ

ˢ6ΤὮ ὓם ˣ

̞20254Ὦ-2025 9Ὦ

ˢ6ΤὮ ὓם ˣ

̞20254Ὦ-2025 9Ὦ

ˢ6ΤὮ ὓם ˣ

̞20254Ὦ-2025 9Ὦ

ˢ6ΤὮ ὓם ˣ

РЅКІМϱжϱЕ2026 3Ὦṍ 2◌ ṍỘ

ARRψ16ᴑדϬ ʻ ὓְỘ ׃ ψ20%τ

∙ ⱢτᴥΠʺM&AʾⱧỘ ὀʺО˔ЕЗ˔Ј˔иІ χ σςʺ

ᾕχϙπσΨ ṍ σ ṁ χ  Ϭם“

Ɫם“ρ “ΰοʺְỘ ψ׃ χЧ˔ІϬӲⱱ

∙ ⱢϬ τʺ ὓᵊΰθ
ⱧỘ ⱢϬם“

ϞϵϺІО˔ЕϬḯϛθיּ
⅜ Ϝ

͎ν χФкЍϼЕπΚϥ
MyTalent Ϝ ΦΨ

О˔ЕЗ˔Ј˔иІχ Ϝ

3

M&AϜ2ὯʺⱧỘ ὀϜ1Ὧם☼ʻ

MyЄз˔ЇФжАЕТ϶˔Эχ
ếᴟψ τם
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∞ МϱжϱЕʿ◌ ṍ ‰ΣϢόְỘ ׃ ӱ

‰ˢ χ ˣ ְỘ ˢ׃ Ϭ Πϥ ˣ

ṍ
1,805

ˢ ˣד

ṍ
ˢ ˣד 306

2Q

53̋

2Q

46̋2Q

47̋
2Q

45̋

2Q

47̋

V 2◌ ṍχ ‰ψ422 ◌ρד

ṍ ‰χᵃẠΩ‰Ϭ 

V SaaS χᴞṍ ˢ ϙ ΫˣЯДиχ

Ϝρʺ ὓᵊ Ϥχ π ӱ

V ὓχְỘ ψ162׃ ʻד ∙ʾУ
жрЖ ⱢϬם☼βϥ πϜʺ ṍỘ

τ ΰο53%ρ‰Μ
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87%

2022

ʿhttps://jp.smartsheet.com/content -center/sales -management/crm -trends

ἷְỘˢ ꜘᵓϞ зІЕˣ

ṁ τ Ϥ₅ϭπΜΨЌϱФχְỘ︣ πΚϤʺ
ⱱ ᴦ Υ Ψʺ Υ Μ┌₈τΣΜοẵ›τ οσΜ

—ἷְỘˢЫ˔ϾГϰрϽˣ

ְỘ᾽ẁД˔ЌϬⱢ▀ρ▪ΰʺ
᾽ẁρχḩἰ ϬӾοοΜΦʺ
τӪΰΥ‰ϘμθЌϱЬрϽπ ᶏβϥ︣ ʻ

ϼжϳЖχ τϢϤ ϩμθְỘχ∕Ϥ

ḼỘχְỘᶨ ψʺϼжϳЖχ τϢϤάά10 πЫ˔ϾГϰрϽτ ᶗ

˙2008

2012˙

χCRM ẉ

12%

2008

9%

2012

32%

2022
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70%

20%

5%

ϵ˔ЅϴрЕ

Ẑ ῲ⁮

зТϮжи

30%

20%

40%

Ὁ ︣ḼỘχ

⅜

TalentX Υ ◙β
⅜ Ы˔ϾГϰрϽϬ
︡Ϥ Ϧθ ᵦḢ

5% DB10%זּꜛЂϱЕϞזּꜛ

ʾ⅜ ЀІЕΥ‰Μ

ʾ ∙Υ⅜ϦσΜ

ʾ ρНАГϰрϽזּ

ʾԁᵃ

ʾ ∙Υ⅜Ϧϥ

ʾẵ›ρНАГϰрϽΰσΜ

ʾ⅜ ЀІЕϬ ΠϣϦϥ

ʾⱱ ᴦ Υ‰Μ

73%

62%

61%

57%

45%

42%

39%

37%

19%

Social network

Њ˔Єаизϼи˔ГϰрϽ

Referrals

зТϮжи⅜
̞ϯиЭЗϱзТϮжиḯϚˣ

Corporate career site

ЮДϰϯזּꜛ

Direct sourcing

ЍϱйϼЕЊ˔ЄрϽ

Internal transfers

זּ Ӱ

Campus recruiting

⅜

Job boards

Ẑ ῲ⁮

Search engine optimization

ᾁ┤ϵрЅрΩ ᴟ

3rd party recruiters/search firms

Ђ˔ЎТϮ˔Э

Qʿ
do you plan to increase 
your investment in any of these
candidate recruiting sources 
in 2013 compared to 2012?

Recruiting is marketing.

Recruiters live in a 

multichannel world and 

work multiple candidate 

touch points from 

their own career sites

to social networks 

and beyond.

⁯ḼỘχ⅜ τḩβϥ Ɫᶈ ӡˢ2013ˣ

TalentX ψʺ ῢᾚ Ⱳ ʺ χ⅜ ϬЫ˔ϾГϰрϽτ ḊβϥⱧỘϬ ᵫ

⁯πψ2013 Τϣ⅜ Ы˔ϾГϰрϽΥ ὉḼỘχ σ⅜ ︣ Ϭ ᶗβϥTalentX

⅜ τϜЫ˔ϾГϰрϽχⱲ Υ

̞ זּ ϓʻ ϱЦрЕτ╥ᴥΜθιΜθΣẁזּ ϒχПϯзрϽϬṁτ⌠ ʻ

ʿJobvite ¬Social Recruiting Survey Results 2013º
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80%Ϭ Πϥ⅜ ΥAIϞГϼЛкЅ˔χיּ ϬḇαοΜϥ

σῙ יּ
Ϭ

ᾋνΪϥ

ЫАЎ Ϭ
ᾋớϛϥ

Ϭ
ꜛ βϥ

ЬІχσΜ
Ⱨ ⌠Ộ

Њ˔ЄрϽ
ˢῙ יּ ϛˣ

Іϼз˔ИрϽ
ˢ ―ˣ

ϱрЌРв˔
ˢ ―ˣ

ϷрЩ˔ДϰрϽ
ˢ ῇᶨזּ ˣ

AI

ʿ⅜ Ы˔ϾГϰрϽτḩβϥם ₰ˢ2025ʿTalentXˣ
ỘԌ 500 ӟ χᵓּזπ Ψ ⅜ τḩϩϥ Ⱨ 219יּ ϒχϯрϾ˔Е ₰

85.9%χ⅜ ΥAIϞГϼЛкЅ˔χיּ ϬḇαοΜϥAIπ῟ ᴟήϦϥ⅜ ФкЈІ

Qʿ⅜ ᶨ τΣΜοʺ
AIϞГϼЛкЅ˔Ϭᶨ ΰθБ˔иχ ψˁ

AIʾГϼЛкЅ˔Υ⅜ ◕ χІЌрЍ˔Жτ

Ϭḇαϥ

›ὓ85.9%
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∙ᶍ Ϭ
Ы˔ϾГϰрϽτ

AI

One-stop Platform

MyЄз˔Їψʺ⅜ ᶨ Ϭ
ꜛ π“ΠϥЌйрЕᶍ
ФжАЕТ϶˔Э

ρ ᶓΰοʺ ЀІЕπ
῟ ϢΨ ∙Ϭᶍ πΦϥ

χᵰ τӢ ΰθ⅜ ᶨ
‰ЀІЕΤν ῟

ᵰ δχ⅜ Τϣʺꜛּזπ⅜ πΦϥⱲ ϒ
AIρГϼЛкЅ˔πʺḼỘΥꜛϣ ∙ϬאלΦνΪʺ⅜ πΦϥ▫ ϙϬםᾝ

∙⅜ ᴿ ϬAIʾГϼЛкЅ˔πᵔὨβϥϷ˔иϱрФжАЕТ϶˔Э

ʾ ―ʺϷТϮ˔
ʾ ῇᾆזּ
ʾּזԌΰΪРЅдрᾆ

∙ ᵒᵓּז
ᾆ ᵓּז

ʾ⅜ ЂϱЕ ⌠
ʾẐ ῲ⁮ ⌠

⌠ᵓּז
Ẑ ῲ⁮ᵓּז

ʾῙ ┤ᾁיּ
ʾІϸϳЕϯФк˔Ўʺ

ІϸϳЕЂ˔РІ

ḼỘ

AIπDXᴟ
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̞MyReferẉόMyTalent ᾽ẁτΣΪϥ

ὓἸ Ỳᶛρ⅜ Ὠ ϢϤ▄

⅜ ЀІЕψ4 χ1ӟᴞϒ

άϦϘπ ϬⱱοσΤμθ τϜз˔ЎπΦϥ ΰΜ⅜ χἹϬ◦כ

 θσ⅜ ︣ Ϭ ΰοΜϥ 73.8%

 ⅜ ЀІЕϬ⌡ᾚΰθΜ 42.8%

Ṍ χ⅜ ︣ TalentXχ ︣ḼỘχ⅜ ᴿ

̞Ẑ ῲ⁮◕ ṛ ρẐ ῲ⁮Ὂ χ

יּ ϢϤ▄

̞ ∙ ᵒ◕ ṛ ρ ∙ ᵒὊ χ

יּ ϢϤ▄

ʿῡ ˮ 5 Ộ ᵒⱧỘ ⁮ זּ׃῝ʺ˯ ˮ ⁯Ẑ Ẹᵓ˯

̞TalentXτϢϥְỘⱲτΣΪϥ ︣ḼỘ᾽ẁ
ˢ3,757ּזˣϒχПϯзрϽ ₰ϢϤ

ϯФк˔Ў
ᶨ ⧵ˢᾒיּ ˣ ᶨ ⧵ˢᾒיּ ˣ Ṇ ˢיּ ∕ ˣ

⅜ ЀІЕ

ϸϳрЈзрϽτ Ϭ֫ϐ
Ẑ Υיּ πΚϤʺ
ẵ›ρ Ὧ τ

ẵ›ρẐ Υᴅ ότσϤʺ
ᴂ Υ ╩ʺНАГϰрϽΥ Μ

∕ τϯФк˔Ўβϥθϛ
ẵ›НАГϰрϽΥ σΜ

∙ ᵒ

180 ד

Ẑ ЮДϰϯ

120 ד 30 ד

⅜זּꜛ

Ὠ χיּ
χ35%

ῲ⁮
Ἷ∏

SaaS
Ỳ

χ ︣ḼỘʾ ḼỘχ⅜ ᴿ ρTalentX χⱧỘ ӽ
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AIρГϼЛкЅ˔ϬᶨΤΰʺẐ ▫χיּ ϦЀІЕϬΤΪγτʺӗ τ Ϭ׃ ϙ βІЕАϼἷРЅКІЯДи

ӗ ρẍ Ϭםᾝβϥˮ⅜ ˷ЂУІϼзФЄдрἷ˯РЅКІ

HRDXЀрЂиГϰрϽ

Ẑ

Ḽ
Ộ

SaaSЄІГЭ
ЂЪ˔ЕЀрЂи

SaaS ằ

ЀрЂиГϰрϽ ằ

ЀрЂиГϰрϽ

зТϮжиˢ ᵒˣ

ἕϤṞάΰʺІϸϳЕЮ˔и

ᴂ

ᴂ
∕
Ῑ

יּ
ᴂ

῞
Ῑ יּ χ30˙40%

Ẑ

Ḽ
Ộ

Ẑ

יּ

χ ∙ ᵒᵓּז Ẑ ▫χיּ Ϧ

ᴂ ᶍ

∙ ᵒ

Тк˔ ׃

Ẑ ▫χיּ ϦЀІЕΥΤΤϥ

τЩжГϰзГϰΥ ΦΜ

ὂṓχֲốϬ ΪϞβΜ

ᵃẠᴂ יּ
ЌйрЕDB

HPᴂזּꜛ DB

зТϮжиDB

ІЕАϼ ׃

Ẑ ▫χיּ ϦЀІЕΥ

χЩжГϰзГϰΥ ήΜ

ὂṓχֲốϬ ΪξϣΜ

ằЂ˔РІ

AI⅜ DXФжАЕТ϶˔Э
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χⱲᴣ ᶛTOP50χ40̋ӟ χḼỘχ⅜ Ы˔ϾГϰрϽϬέ◦כ

̞ϱрЌРв˔ṜⱧϞЫ˔ϾГϰрϽЈЬЗ˔το Ⱨ ρΰο῝ ήδοΜθιΜθḼỘ ϢϤԁ

Ϭ βϥ ︣ʾ ḼỘϒχ ם

1. ФжϱЭ◕ ʺ2025 9Ὦ30 Ⱳ

MyЄз˔Ї ḼỘ (ԁ )

ITʾКАЕ Ộ Ỳ ʾ ᾑ Ђ˔РІʾЀрЂиʾζχ
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¬ḼỘχꜛּז⅜ Ϭếᴟβϥº ⅜ CRMФжАЕТ϶˔ЭχϜρʺ
ṛⱧỘϬ τ ʻᶈ χ‰ΜⱧỘЯДиϬ 

ϯиЭЗϱ

ЌйрЕФ˔и
⅜

ϵ˔ЅϴрЕЫ˔
ϾГϰрϽ

⅜ УжрДϰрϽ

Ẑ Ḛ

зТϮжи
ῢЀЬ

ϵрϿ˔Ѕ
ЮрЕ

зТϮжи
⅜

Ϻазϯᵫ

⅜ ϱЦрЕ
ЀЬвИГϰ

ІϾЅв˔зрϽ
ЂЪ˔Е

⅜ Ḛ

῝ זּ/ Ӱ ЯЅв˔и

/ƻƳƛƴƎ ǎƻƻƴΧ

ʾּזԌχνσΥϤΤϣ
∕ τϯФк˔ЎΰθΜ

ʾ⅜ ЀІЕϬ⌡ᾚΰθΜ
-Customer

ʾꜛּזχЌйрЕД˔ЌΤϣ
∕ τϯФк˔ЎΰθΜ

ʾ⅜ ЀІЕϬ⌡ᾚΰθΜ
-Customer

ʾꜛּזЂϱЕχУжрДϰрϽτϢϤ
∕ τϯФк˔ЎΰθΜ

ʾ⅜ ЀІЕϬ⌡ᾚΰθΜ
-Customer

ʾ χ ∕ Τϣ
ЀІЕϬ Ποʺ
ꜛ π σ ∙Ϭᶍ ΰθΜ

-Customer

SaaS˷ФжАЕТ϶˔ЭχⱧỘᵫ π ϬϜθϣβⱧỘЯДи

ỘԌ 100
̍ זּ No1зТϮжи⅜ ЄІГЭ

ЌйрЕ 18 Ὧ
AI⅜ MAЄІГЭ

AI

2022 2Ὦзз˔І

2024 1Ὦзз˔І
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2026 3Ὦṍ 2◌ ṍ Ộ МϱжϱЕ ЂЫз

ʾ 2◌ ṍ ‰422 ʺד ϢϤ29◌ ṍ πΩ‰ Ϭ 

ʾ ‰ ψ377׃  ρʺᵃẠΩ‰Ϭד

ʾְỘ ψ96׃ ʻד 2◌ ṍχ ‰ְỘ ׃ ψ23̋

2026 3Ὦṍ
2◌ ṍỘ

ᾕχ

τ
ΰΪοχ Ɫ

ʾⱧỘ τνσΥϥ Ɫ ʾ⅜ ʾУжрЖϒχ ⱢϬὓᵊ Ϥτם☼
ְỘ Ԍψʺ ṍ Τϣ˴23 ˢ33̋ ˣρ Ϭếᴟ

ʾФжАЕТ϶˔Э  Ϭᴥ ήδϥM&A2ὯʺⱧỘ ὀ1ὯϬם“

ʾО˔ЕЗ˔Ј˔иІ Ϝ ʻ ἷϯжϱϯрІχ▫ᶝΪϬᵫ◐

ʾAIẐ ЫАЎрϽṐ χзз˔ІσςAIᵫ Ϭ
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Ộ МϱжϱЕ -2026 3Ὦṍ 2◌ ṍ ὓ ׃ὓ▄

V ⱧỘ τνσΥϥ Ɫ ʾ⅜ ʾ
УжрЖϒχ ⱢϬὓᵊ Ϥτם☼

V ְỘʾТкрЕ Ԍψʺ ṍ Τϣ˴
23 ˢ33̋ ˣρ ϬếᴟʻО˔Е
З˔Ј˔иІχⱧỘ Ϝ╥ᵊיּ

V τ ΰο ‰ψ ʺ

ְỘ ψ׃ ᵃ
  
ṍỘ τ ΰο

53%ρ‰Μ

Ɫ ϞУжрЖЫ˔ϾГϰрϽ ϒχ “ ⱢϬם☼ΰννϜʺ

ְỘ ׃ ψ20%ʺ Ϭ

ӡʿ ד ם ‰ ם ‰ Ộ ‰

‰ 1,434,211 100% 827,447 100% 46% 1,805,655 100%

׃ 1,196,245 83% 728,565 88% 46% 1,568,368 87%

Ḛ 902,386 63% 566,090 68% 45% 1,261,759 70%

ְỘ ׃ 293,858 20% 162,475 20% 53% 306,609 17%

Ὂ ׃ 276,146 19% 163,883 20% 53% 306,609 17%

ṍ ׃ 366,717 26% 124,540 15% 56% 222,828 12%

2025 3Ὦṍ

ˢ ṍˣ

2026 3Ὦṍ

͎◌ ṍ ὓ

2026 3Ὦṍ

( ṍ)
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Ộ МϱжϱЕ_ ‰ρ ︣ḼỘ ӱ

◕ ṐᵓϬ Πʺ ψὸ τ
29◌ ṍ Ϭ

  ‰χ90%ӟ Υ
  ЂУІϼзФЄдрπΚϤʺ
  ֒ᾊ ΥϤχ ϬὋ

  ︣ḼỘχ ‰ ψ75%ρʺ
  ϵрЌ˔ФжϱЇ ӽπχ
ᴿ τФкЍϼЕΥТϰАЕ

FY22 FY25FY23 FY24
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AIᵫ ⱢϬᴥ ήδϥ πʺ ‰ ׃ ψᵃẠΩ‰χ89%
ЂУІϼзФЄдрЯДиχ ӡ ϬᶨΤΰʺⱱ ᴦ σ Ϭםᾝ

Ộ МϱжϱЕ_ ‰ χ׃ ӱ

  MyЄз˔ЇχЄЗЅ˔῟ᴮ˷
  ЂУІϼзФЄдрЯДиτϢϤʺ
  ‰ ψ׃ τ

  AIϵрЅИϯχ⅜ Ϭḯϛʺ
  AIᵫ ⱢϬᴥ

  ЫиЎФкЍϼЕϬ῟ ϢΨᵫ
  βϥ Ϭ ΰοΜϥάρπ
  ᵫ ▀ Υΰ

  ԁ ʺ ṛᵫ Ɫχ
  Ɫ▀ὓ ϜṄ

FY22 FY25FY23 FY24
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MyЄз˔Ї זּ ρЂУІϼзФЄдр᾽ẁ ᴣˢARPAˣ 

MyЄз˔Ї זּ ρЂУІϼзФЄдр᾽ẁ ᴣˢARPAˣ ӱ

V ᴿỲ זּ ψ376ּזρ
ᴥЧ˔ІΥᴥ

V ЂУІϼзФЄдр᾽ẁ ᴣψ

33 ˢYoY˴6%ˣד

ְỘ ᶈ χ῟ᴮΥ ˑτ ◐ϛʺ זּ χ ᴥЧ˔ІΥᴥ

FY20 FY25

זּ
ARPA

33 ד
ז376ּ

FY21 FY22 FY23 FY24
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Ộ МϱжϱЕ -2026 3Ὦṍ 2◌ ṍ Ḛ χ

Ɫ ϒχ “ ⱢϬ Ϥם☼ḁ
ְỘʾУжрЖếᴟϬ αʺ₈ῇχⱧỘ χṁ ⌠ϤΥ

V ְỘ ԌϬ ρΰθ
  Ɫ ϒχ ⱢϬếᴟ

V ⅜ Ы˔ϾГϰрϽ ӽτΣΪϥ
ˮОϱϷИϯρΰοχЪЅЄдр
ᶎ ˯τΰΪθУжрДϰрϽ
ⱢϜם☼
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ʾ χ׃ τϢϤʺᾝ Ỳ▪‰ψὸ τ ᴥ
σ ⱢϞM&AτΰΪθ σ Ϭᶎ

V ᾝỲẉό Ỳψʺ13.2ᴑדˢ ṍ
˴4.2ᴑדˣϒρ ᴥ

VꜛᾪⱢ ψ47%τ

V ⱢТϴ˔ЇϬᾋ ΠθⱢ  
ϬӲⱱΰννʺ₈ῇχ Ṑᵓτ
ᴂᴦ σ Ϭ 

Ộ МϱжϱЕ -2026 3Ὦṍ 2◌ ṍ ּס
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Ϸ˔Н˔МрϽᵔ πὲ σᶴ꜠ ẚḕẽϒӱ“

кАϼϯАФᵔ ῇχVC ᶴψβπτ Ẁḁ ΰʺ◕ τẊ ↄϙ
ᾝ∕ψʺVC ᶴ꜠τṞԍβϥ ῇχ Ϥӊ ˢϷ˔Н˔МрϽˣψᵔ

χ ᶤ› ῇχ ᶤ›
ˢ τϢϥ Ẁˣ

Ⱳ χ ᶤ›
ˢ◕ πχ Ẁˣ

27̋

16̋
11̋

7̋ 2̋

ỘVC
кАϼϯАФ Ὧ90

&
ᶴᴣ1.5

ⱧỘᵓּז
кАϼϯАФ Ὧ180
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2026 3Ὦṍ ЪϱрЕρᾝ

ṛ Ϭᴥ βϥ

⅜

Ṍ ⱧỘϬῇᴃΰβϥ

ϯжϱϯрІʾ
M&Aχ ớᴟ

AIπ⅜ Ϭ ᶗβϥ

AIʾФкЍϼЕχ
ϯАФД˔Е

 τ Μʺ ṛ ρṌ ϼкІЈиϬᴥ βϥθϛχ ∙χ⅜ Ϭᴥ
 2QπψЈ˔иІ ԌϬ3 ⅜ ʺЀрЂи ∙Ϭ7 ⅜ ˢ ṍ ὓЈ˔иІ6 ʺЀрЂи11 ˣ

 TalentX χM&AϬם“ˢβέΜ ⱧˢCrepeּזˣϬḯϚ2ὯχM&Aם“ˣ
 ϯжϱϯрІО˔ЕЗ˔ФкϽжЭϬ◐ ʺ Ϭ κ Ϋ
 MyЄз˔ЇФжАЕТ϶˔Эρ ῟ᴮχΚϥḼỘρχⱧỘ ὀϬᵫ◐

 AIϵрЅИϯχ⅜ τϢϤʺAIᵫ Ϭếᴟ
 AIẐ ЫАЎрϽσςχ Ṑ Ϭᵫ ʾ ⱳם

ФкЍϼЕḧ
ϼкІЈиχ

 χЌйрЕϯϼϱЅЄдрϸрТϮйрІϬꜛּז ְ֫τϢϤᵫ℗
 ϼкІЈи ΥᵃẠΩ‰χ18̋τ

ᾕχ
ⱧỘ

χ
ⱧỘ

2026 3Ὦṍψ4νχ☼├Ϭ ЪϱрЕρΰοם“
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︡Ϥ ϙ ⅜ ˢ Ɫ Ɫˣχếᴟ

χ ӱ

YoY
38%

YoY
17%

ṍ
25%

 ᾕχϺазϯ⅜ χϙπσΨʺ
 χ ᴟτ Ὣβϥ ⅜ Ϝ
ˢFY25 ψ10 ếχ ԌΥזּ זּ

 FY26Ϝ10 ếχ ⅜ ΥὨ ˣ

Ɫ ⱢϬếᴟʻꜛּזπ⅜ Ы˔ϾГϰрϽϬ ΰʺְỘʾТкрЕ Ԍψ ṍ 33̋ ᴥ

ᾕχⱧỘτ Ὣβϥ
Ϻазϯ⅜

ˢЅдУἷ⅜ ˣ

χ ᴟτ Ὣβϥ
⅜

ˢ › ⅜ ˣ

 ρ ׃ χНжрІϬӲⱱΰʺ
 ᶆ πὓᵊ Ϥχ Ԍ ếϬם☼

ṍ

33%
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︡Ϥ ϙ ФкЍϼЕḧϼкІЈиχ

зТϮжи⅜ ϒχọ ΤϣУжрДϰрϽ ʺУжрДϰрϽϒχọ ΤϣЌйрЕФ˔и σςʺ
Ṍ ФжрϬ˰ϼкІЈиχṞ ˱ρΰθ᾽ẁᶨ Ϭếᴟ

σ

∙
Ϭ
⅜

ΰ
θ
Μ(

ד
◕

⅜

ὓ
ᵊ
τ

ΰ
ο

Ϥ
ο
Σ
ϣ
γ

θ
σ
☼
├
Ϭ

┤

⅜

ὓ
ᵊ
τ

ΰ
ο

Ϥ
ο
Μ
ϥ
Υ

Ϣ
Ϥ
Ѐ
І
Е
з
Ѝ
ϼ
Є

р
ΰ
θ
Μ

Ы

Ͼ
Г

р
Ͻ
ʾ
Ќ
й
р
Е
ϯ
ϼ
ϱ
Ѕ
Є

р
Υ

⅜χזּꜛ УжрЖΤϣ
―Πϥ ΥΚϥ

зТϮжи⅜ π
θσ ∕ τ

ϯФк˔ЎΰθΜ

ᵃẠχᴂ ϒχיּ
ϯФк˔ЎϬΰθΜ

MyBrand τ
ọ ΥΚϥ

MyRefer τ
ọ ΥΚϥ

MyTalent τ
ọ ΥΚϥ

MyЄз˔Їτ
ọ ΥΚϥ

1.5
ṛ



ᵫ℗ ʿ2025 7Ὦ28 ˢὮˣ15:00˙19:30
ᵫ℗Ἱ꜠ʿϷТжϱр / Ϸржϱр
ᵓ ʿЦиЂ˔иῈ Ќм˔

Talent Acquisition Conference 2025
⅜ χ ◊ψˮẐ ˯Τϣˮᶍ ˯ϒ

 ὓ350ּזʺ 400 χ ︣ḼỘ Ⱨ ʾיּ יּ Υ╥ᴥ

 ◘ χϙπσΨʺ Ђ˔РІϒχọזּ Ϝᴥ
 -  43%ψMyTalent ϒχḩ Υ ϘϤʺ ΜοϙθΜ
 -  32.7%ψMyRefer ϒχḩ Υ ϘϤʺ ΜοϙθΜ
 -  30.5%ψMyBrand ϒχḩ Υ ϘϤʺ ΜοϙθΜ

 ЌйрЕϯϼϱЅЄдрТй˔Эм˔ϼτלμοʺ
 ︣ḼỘχ⅜ Ы˔ϾГϰрϽⱧ Ϭзϯи

˲Attract ˳ϷϳрЖЮДϰϯʺSNS
ϷϳрЖЮДϰϯϬᶨ ΰθЌйрЕКАЕм˔ϼ
╣ӻ ᵤ ᴲ← ᾑᶴ꜠ᵓּז 

˲Nurture ˳ЌйрЕФ˔и
Ῑ Д˔ЌϬᶨיּ ΰθЗ˔ЎазрϽ
ᶴ꜠ᵓּזИЎϱᶘḬ 

˲Engage˳зТϮжиʺϯиЭЗϱ
ꜛԌΥזּ τ ΨзТϮжи⅜ χ▫ᶝΪ
МϳІᶴ꜠ᵓּז 

ϱЦрЕᵵ

χЌйрЕϯϼϱЅЄдрϸрТϮйрІϬᵫ℗ΰʺῲ⁮ ᾝםπ‰ΜROIϬד0

ϱЦрЕ╥ᴥּיχ

¸ ЌйрЕϯϼϱЅЄдрχᴦ ρ
Υ ᵔπΦθ

¸ χּזᵓτ ⱧΥ ΜֲốϬ ΠϣϦϥάρϞ
ϜμρβϓΦάρΥθΨήϭΚϥάρϬ Ϥ
ΤϣχЯЎЦ˔ЄдрτϜὌΥμθ

¸ זּ χⱧ Ϭ▲ΜʺзТϮжи⅜ ʾTA
ΜγϦτΰοϜὊְΤϣχЕАФЍϳрΥ
πΚϥρΜΞάρϬ™ ꜡πΦθ

ϱЦрЕ ᴮ

︡Ϥ ϙ ФкЍϼЕḧϼкІЈиχ ˢ χЌйрЕϯϼϱЅЄдрϸрТϮйрІχם“ˣ

Ø 2025 TalentX Inc. All Rights Reserved. 27
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︡Ϥ ϙ ФкЍϼЕḧϼкІЈиχ

ˮЌйрЕϯϼϱЅЄдр ϸрТϮйрІ˯ϬἸṐτ —Ϭ ϛʺ
Ṍ ᾽ẁχ σϥᴿ ᵔὨϬ

MyЄз˔ЇṌ ᾽ẁχϼкІЈи ӱ

MyЄз˔ЇṌ ᾽ẁπχϼкІЈиψ
τם ΰʺ

ΥᵃẠΩ‰Ϭ 

ˮTalent Acquisition Conference ˯
ϬἸṐτήϣτ —Ϭ ϛʺṌ ᾽ẁ
χΩ ᴟρⱱ Ϭםᾝ

MyЄз˔ЇχϼкІЈиΥᵃẠΩ‰Ϭ  ʺ3Qӟ‭ψ τếᴟ
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ˮ1ּזḁὫἷχSaaS˯Τϣ ẀΰʺО˔ЕЗ˔ρχẶ Ϭ
2Qψ Υ ΜʺϯжϱϯрІ☼├Υ

ὀ
О˔ЕЗ˔О˔ЕЗ˔

О˔ЕЗ˔ ὀ ЄІГЭ ὀ

Talent Acquisition 
Suite

1.Ẑ Д˔Ќ
2.Ῑ Д˔Ќיּ
3.⅜ Д˔Ќיּ
4. ỘԌД˔Ќ
5.ζχ

Integration

ATS

Ќй
ЫК

ζχ
HRIS

ṛᶍ Ϭ Ϟβ ᵔ ˢЎа˔рˣϬᾚϣβ

HRTech◕ ẉόʺTalentX χⱧỘ Ϭᴥ βϥθϛχ︡Ϥ ϙ

OEM
О˔ЕЗ˔

︡Ϥ ϙ ϯжϱϯрІʾM&Aχ ớᴟˢО˔ЕЗ˔Ј˔иІ Ϭᶈ ˣ

< >
 1QϢϤО˔ЕЗ˔Ј˔иІ
Ͻи˔ФϬ

 2QτⱧỘ Υיּ זּ

<︡Ϥ ϙ>
ⱧỘ ὀτϢϤʺMyBrand Υếᴟ

MyBrand χ ᵊЂ˔РІ
MyBrand  movie 
collaboration by moovy  зз˔І

HRTechБ˔иρχAPI ὀΥ

ἷχ▫ᶝΪϜ “
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ᶴ꜠ᵓּזCrepeχ ᶴ꜠Ϭ︡ ΰʺTalentX Ͻи˔Фτ KIRIKAEᶴ꜠ᵓּזϢϤІЌ˔ЕϯАФΰΪ⅜ ⱧỘϬכ◦

︡Ϥ ϙ ϯжϱϯрІʾM&Aχ ớᴟˢM&AϬếᴟˣ

TalentX χM&AʾⱧỘ Ϭם☼
MyЄз˔Їχ σϥ Ϭᴥ ΰʺЄЗЅ˔Ϭ Ϛθϛχ ὀϬᵫ◐

2000 χФк ⱧКАЕм˔ϼϬᶨΤΰʺ
MyЄз˔ЇχⱧỘϬᴥ

ІЌ˔ЕϯАФḼỘϒχ
ЛϳМϳρϯЈАЕϬᶍכ◦
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2,000 Ϭ ΠϥФк ⱧТз˔жрІχКАЕм˔ϼϬ ΰʺ ︣ʾ ḼỘχ

Ⱨ ᶗϬ◦כβϥˮβέΜ ⱧЄз˔Ї˯Ϭ ᵫβϥᶴ꜠ᵓּזCrepeχ ᶴ꜠Ϭ︡

ⱧỘᵵ

2,000 Ϭ ΠϥὊᾓ σФк ⱧТз˔жрІКАЕм˔ϼϬ

ᶨ ΰʺ ḼỘΥϐνΤϥ Ⱨᴿ Ϭ ΰᵔὨβϥHRЂ˔РІ

₰ ᵃ 10%χ ∙ΥΩ 7 π⅜ ЮрН˔ρσϥйрЌиФк Ⱨ

ЫАЎрϽЂ˔РІˮβέΜ ⱧО˔ЕЗ˔˯Ϭψαϛʺˮ Ⱨ ˯ˮ ὓ˯

ˮ⅜ ˯ ⱧτϘνϩϥᴿ ϬᵔὨϒ Ψ ἷ ⱧЀрЂиГϰрϽЂ˔РІ

ˮβέΜ ⱧЀрЂиГϰрϽ˯ Ϭ ằ

זּ ᶴ꜠ᵓּזCrepeˢ2019 ˣ

ⱧỘ

ᵓּזᵵ

Тз˔жрІКАЕм˔ϼϬ
ᶨ ΰθ Ⱨʾ⅜ ˔Ђכ◦
РІˮβέΜ Ⱨ˯χְ֫

ᶴ꜠︡ “ם 2025 10Ὦ1

︡ ⱱ 100.0%

Ὣ 2025 10Ὦ1

̞︡ ᴣᶛτνΦϘΰοψʺ ︣ ρχ︢ Ṱ τϢϤᵫꜘϬ₯ΰΏΠοΣϤϘβΥʺ τזּ
ϢϥDCF ΣϢό ⱨᵓּז ᶓ τϢϥ ᴣὫᴮϬṁτ ︣ ρ›ӪΰοΣϤϘβʻ

︡   ᴤ ᵨ

︡Ϥ ϙ ϯжϱϯрІʾM&Aχ ớᴟˢM&Aᵵ ʿβέΜ ⱧЄз˔ЇϬ ᵫβϥCrepeּזχ ᶴ꜠Ϭ︡ ˣ
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⅜ ϬAIʾГϼЛкЅ˔πDXᴟβϥSaaS Фк ⱧКАЕм˔ϼˢβέΜ ⱧˣϬᶨ ΰθם“

˷

ФжАЕТ϶˔Э/SaaSכ◦“ם

χ
ROIϬΰ

2000 χ

Фк Ⱨ

КАЕм˔ϼ

τᴂαο

ФкЅϴϼЕἷʾ

ϷрДЫрЖἷ◦כ

⅜ ᶨ ϬДЅЌиᴟΰʺ
πזּꜛ ∙Ϭ

⅜ πΦϥ Ϭếᴟ

AIπ⌠ỘϬ

ꜛ ᴟʾ῟ ᴟ
⅜ χ

ROIΰ

TalentX Υⱱν᾽ẁϯЈАЕϞְỘʾᵫ ρʺCrepeΥⱱνФк ⱧКАЕм˔ϼϞЛϳМϳϬ ϙ›ϩδʺ

ϼкІЈиʾϯАФЈиʺMyЄз˔Їχ ṛ זּ ᴥ σς π ῀ ḁ σЄЗЅ˔Ϭ ϙ β

︡Ϥ ϙ ϯжϱϯрІʾM&Aχ ớᴟˢM&AτΣΪϥἇ ЄЗЅ˔ˣ
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︡Ϥ ϙ AIʾФкЍϼЕχϯАФД˔ЕˢAIᵫ χếᴟʾ ˣ

2024 ϢϤּז AIᾆẕṐḩϬ

ˮAI X Lab.˯ψAIϞꜛ ᴟχṪ Ϭᶨ ΰʺ
TalentXΥ ằβϥЂ˔РІχ ᾓᴣ Ϭ
ΰ ήδϥṐ ᵫ Ϭ ρΰθ πβʻ

AIϞꜛ ᴟϬᶨ ΰθṐ ϞФкЍϼЕχᵫ ʺ
ḩ βϥṪ χᾆẕᵫ ϞẸỘχᾁ ʺ
HR ӽτΣΪϥAIϞꜛ ᴟτḩβϥ
₰/ᾆẕΣϢόζχ Ϭ ᵬ τם☼ΰϘβʻ

V 2024 Τϣּז AIᾆẕṐḩϬ

Ṍτ6νχAIṐ Ϭзз˔І

V AIϵрЅИϯϜ ԌΰοΣϤ

₈ῇϜAIṪ ϒχ ⱢϬ ớ τ

“Μ ᾅτνσΫϥ‟׃

AIʾϷ˔ЕЮ˔Єдрᵫ Ϭ ΰʺФкЍϼЕ ▀ Ϭΰ
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︡Ϥ ϙ AIʾФкЍϼЕχϯАФД˔Еˢ2ν ФкЍϼЕχMyTalent Ϝ 2χ τ ˣ

2022 2Ὦ10 ʺ χЌйрЕϯϼϱЅЄдрSaaSρΰοзз˔ІΰθˮMyTalent ˯
ḼỘχЗ˔ЎазрϽˢІϸϳЕˣὯ Υ250 ὯϬ ΰʺ θσ ⱧỘρΰο
MyRefer τᴥΠʺ θσ◕ Ϭ

ⱧỘᵫ◐

З˔ЎазрϽ

250 Ὧ
˂

3.9 Ὧ
˂
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MyЄз˔Ї⅜ Ὠ Υ1 5 Ϭ ˢMyRefer ˴MyTalent ὓ ˣ

⅜ Ὠ

15,000
ὓ

ỘʾITʾЂ˔РІ▀ỘσςχỘᵦϞʺ

ְỘʾϵрЅИϯʾ Ṫ ʾϯиНϱЕσςχיּ

Ϭ ϩγʺ ⁯χᾼ χΩ τṄ

35
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AIʾФкЍϼЕχϯАФД˔Еˢᶈ Ϭ ΪϥMyЄз˔Їχ ◕ ṛ ˣ

MyTalent χ ϬΦμΤΪτʺ ︣ḼỘτΣΪϥᶍ ᴦ ỲᶛˢSAMˣψ 500ᴑדϘπᶈ
₈ῇϜ ṛФкЍϼЕϞ᾽ẁЌ˔ϿАЕχᶈ Ϭ αʺHR◕ ˢ 1.5 ˣϒד ӽϬᶈ

MIDḼỘΰΪ

1660ᴑד˙

︣ḼỘΰΪ

250ᴑד˙

︣ḼỘΰΪ

250ᴑד˙

︣ḼỘΰΪ

150ᴑד˙

MyЄз˔Їᶍ ᴦ Ỳᶛ
  ˢService Available Market ̞1x χᶈ

̞1 SAMsService Available Market ˣʿⱧỘΥᶍ ΰΞϥΩ χ◕ ṛ ʻ
CRMπḚזּ ΰοΜϥ ⁯ χ ỘԌ 1,000 ӟ χḼỘ3,738ּזχΞκʺ
MyЄз˔ЇΥЀϯЌ˔ϿАЕρΰοΜϥḼỘ ˢ ⅜ τΣΜο ∙ ᵒϘθ
ψ Ϭᶨ ΰοΜϥḼỘˣϬ▄ ʻЀϯЌ˔ϿАЕḼỘ Ϭ ỘԌ 1,000˙
2,999 ʺ3,000 ӟ τ ΰʺMyЄз˔ЇˢMyRefer ʺMyTalent ʺ
MyBrand ˣχ ṛᶍ ⱲχὮᶛ Ϭ ▄ʻάϦϬ1 ḧ ˢ12ΤὮ ˣτḊ
▄ΰο ὓʻ
̞2 TAMsTotal Addressable Market ˣʿⱧỘΥᶍ πΦϥᴦ χΚϥ χ
◕ ṛ ʻẐ ῲ⁮ρ ∙ ᵒỘϬ›ϩδθ⅜ ◕ ṛ ʻ

MyTalent χ τϢϤʺ
MyЄз˔Ї χᶍ ᴦ Ỳᶛ
ˢSAMˣψMyRefer χ 250ᴑ

ʺΤϣד 2 χ500ᴑדṛ ϒᶈ

₈ῇψMyBrand χᶈ Ϟ ФкЍϼ
Еχ τᴥΠʺ
᾽ẁЌ˔ϿАЕχᶈ τϢϤʺήϣ
σϥᶈ χ Υᾋ₅ϘϦϥ

36

Ṍ χ ᵒ⅜ ◕
ˢTotal Addressable Market ̞2x ϒχֲốᶈ

TAMʿ 1.5 ד
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TalentX χ  

ṛᶍ г˔Ѓ˔χ ṍ ρʺṌ г˔Ѓ˔χ ṍ ζχʺ׃ τϢϤ 
ӗ σЂУІϼзФЄдр Ϭ׃ τʺ ṛ᾽ẁᵫ ʺṌ ᾽ẁ —Ϭ“Ξάρπʺ™ᾝ χΚϥ Υᴦ

ṛᶍ
ϯϸϳрЕ ˷

ṍ

˴
ζχ

ṍ

Ὦᶛ ʺτᴥΠ׃
ṛ᾽ẁΤϣΜθιΨ πʺ

ṁ Ϭếᴟ

›ὓ
ϯϸϳрЕ ˷ ᴣ

Ὦᶛ

ὮᶛχЂУІϼзФЄдр πӗ׃  Ϭ׃ ΰʺ
ϯАФЈиϼкІЈиπ Ϭᴥ βϥ

̞ ψἸ ᵫ◐Ⱳχԁᶧ Ẑ

˴

MyЄз˔Їχ  

⅜ Ы˔ϾГϰрϽ
ЀрЂиГϰрϽϞ

X-Agencyχ
ᴮ ׃

˴
ϼкІЈи
ᴿỲ
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∕ τϯФк˔ЎβϥTalentX τψʺ ṛᵫ ρṌ ḼỘχ —τ ΦσШмϱЕІЧ˔ІΥ ∕

⁯ χ ︣ḼỘ
ỘԌ 1000 ӟ χḼỘ

ז4000ּ̺

MyЄз˔Ї

ז200ּ̺

Ϭםᾝβϥθϛχ ˢ3νχІГАФτϢϤẍᶈ Ϭ ◙βˣ

ṛᵫ τ95%χ Υ ∕ Ṍ ᾽ẁτ χϺаАЄвЪϱрЕΥ ∕

MyRefer
ḼỘτΣΪϥ
ϸН˔ ЯЅв˔и

ˢ2νӟ ˣ

ЯЅв˔и

ˢ3νˣ

52%

18%

2%

ϯАФЈи

ϼкІЈи ϼкІЈи

1. ṛ᾽ẁᵫ 2.Ṍ ᾽ẁχϼкІЈи 3.ЄЗЅ˔῟ᴮχ ṉ

̞ᶆ ψ2025 9Ὦ Ⱳ χϜχ

ФкЍϼЕΥ
νσΥϥάρπЎа˔рΥ ᴞ

Υΰ
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ᶛ χзϸ˔зрϽˢЂУІϼˣЯДиρʺ ᴮ ʾЀрЂиГϰрϽἷχОТ϶˔ЫрІЯДиϬ ϙ›ϩδʺ
χếϙϬᶨΤΰοʺӗ ΰθ ρ‰Μ׃ Ϭ βϥ

ṛ᾽ẁᵫ ρṌ ᾽ẁ —χϱЮ˔Ѕ

Ϭםᾝβϥθϛχ ˢSaaSρ βϥОТ϶˔ЫрІⱧỘϬᴥ ˣ

᾽ẁᶈ ˢּז ᶈ ˣ

︣ḼỘ4000ּז

⅜ 30 ӟ χḼỘ1 זּ

⅜ 10 ӟ χ ḼỘ50 זּ

SaaS ӽᶈ כ◦ ӽᶈ

᾽
ẁ

—

A
R

P
U

ᶈ

ᶗ⅜ χ
ЀрЂиГϰрϽ
BPO◦כ

Performance

Recurring

ζχ MyЄз˔Ї ṛФкЍϼЕ

HRDXЀрЂиГϰрϽ
- RXO
- X-Agency
- βέΜ Ⱨ

зϸ˔зрϽ πΚϤӗ׃ ʻ
Єϴϯᶈ τЀІЕΥΤΤϥԁ ʺ
Ộ τ Ϥ₅Ϛθϛʺ
зФйϱІήϦξϣΜ

ӗ ψ σΜϜχχ
ᴮ MIXЯДиπΚϤʺ

ẍ τЄϴϯϬᶈ πΦϥ
ᴦ ΥΚϥ

Performance

ếϙρֿפϙϬ ḁβϥТ϶˔Ю˔Єдр

Recurring

̞зϸ˔зрϽ ψʺMyЄз˔ЇχЄІГЭ ϞЂЪ˔Е σςχ ṍ ׃
̞ОТ϶˔ЫрІ ψʺЀрЂиГϰрϽϞ ᴮ σςχ ׃
̞HRDXsHuman Resource Digital Transformation ˣAIʾDXϬᶨ ΰθ Ⱨ ᶗϬ◙β
̞RXOsRecruitment Transformation Outsourcing ˣ Υזּ ᵫβϥЀрЂиГϰрϽЂ˔РІ
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χ
▀ ΰ

ФкЍϼЕ
ᴣ ΰ

AI˷TalentX

AIϬ Μθ
ᶆ Ộ ▀ χΰ

ˮAI X Lab.˯ψAIϞꜛ ᴟχṪ Ϭᶨ ΰʺ
TalentXΥ ằβϥЂ˔РІχ ᾓᴣ Ϭΰ ήδϥṐ ᵫ Ϭ ρΰθ πβʻ
AIϞꜛ ᴟϬᶨ ΰθṐ ϞФкЍϼЕχᵫ ʺḩ βϥṪ χᾆẕᵫ ϞẸỘχᾁ ʺ
HR ӽτΣΪϥAIϞꜛ ᴟτḩβϥ ₰/ᾆẕΣϢόζχ Ϭ ᵬ τם☼ΰϘβʻ

2024 ϢϤּז AIᾆẕṐḩϬ

׃ Ϭםᾝβϥθϛχ

AIṪ ϒχ ớ σ ⱢϬ αοʺФкЍϼЕᴣ ΣϢό ᴣ χΰ Ϭ Ϥʺ
׃ χᴥ Ϭ ◙β

MyЄз˔Їπχ
AI˷⅜ Ы˔ϾГϰрϽṐ χ

ᵬ зз˔І
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MyЄз˔ЇχФкЍϼЕϒχAIם τᴥΠʺ βϥ ЂЪ˔ЕϬAIπꜛ ᴟΰʺ
Ộְזּ Ԍχ ▀ Ϭΰ ήδϥάρπʺ ׃ Ϭ

ῲ ᶨ χꜛ ᴟʺзТϮжи
КАЕм˔ϼχЂЅϴІЕṐ
Ϭзз˔І

AIτϢϥᴂ Ӫ χ‰ΜῙ יּ
χ ʺІϸϳЕꜛ ᴟṐ Ϭ
зз˔І

ФкЍϼЕχAIṐ ếᴟτϢϥ ׃ χΰ

AIτϢϥּז ϷЧй˔ЄдрỘ χꜛ ᴟ

זּ Ộ ꜛ ᴟ

AIχᶨ τϢϥʺ⅜ Ы˔
ϾГϰрϽЂЪ˔ЕỘ χṜⱧ
⌠῟ ᴟψḁ ʻ

ⱳψ AIϬᶨ ΰθּז χϷ
рЩ˔ДϰрϽФкЈІˢ1ˣχ
῟ ᴟϬ ◙β

Ϥχ
RPOʾBPO

ԁ Ộ χ
ꜛ ᴟ

ḕẽτΣΪϥ
ḁ ꜛ ᴟ
Ὧ Φꜛ ᴟ

▀

50̋ΰ

Level  1

Level  2

ᾝ∕

Level  3

2023 3Ὦṍ1Q

CSԁ θϤ ІЕАϼ ʿ1.0

2025 3Ὦṍ

CSԁ θϤ ІЕАϼ ʿ 1.5 ˢ2ˣ 

202X 3Ὦṍ
CSԁ θϤ ІЕАϼ
χ σϥΰ

▀ χ σϥΰ

׃ Ϭםᾝβϥθϛχ ˢФкЍϼЕρ ϒχAIם Ϭ αο σϥ ׃ ˣ

1.ϷрЩ˔ДϰрϽФкЈІʿḼỘΥ θτ⅜ ΰθ ∙Ϭ τ ΰʺ χԁԌρΰο ήδʺ ᴟήδϥϘπχԁ χ Ϊ ϦФкЈІχάρ 2.2023 3Ὦṍ 1◌ ṍ Ϭ1.0ρΰθ∑τΣΪϥ2025 3Ὦṍ τΣΪϥCSԁ θϤχІЕАϼ ‰
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έ ḼỘ

MyЄз˔ЇẶ ṁ ˢᴂ Ḛיּ ЄІГЭ˴ ỘԌḚ ЄІГЭχ Ⱨʾ ỘԌʾῙ Д˔Ќˣיּ

Ẑ ʾϱЦрЕ⌠
ᴂ Ḛיּ

ЮДϰϯ ⌠
Ẑ ЂϱЕ ⌠῝ᵫ

Ῑ Ы˔ϾГϰрϽיּ ԌЫ˔ϾГϰрϽזּ

Ԍזּ

Ẑ τ ›βϥ
Ϭ ἕ

Ẑ τ ›βϥ
Ῑ Д˔ЌϬיּ ἕ

Ῑ τיּ ›βϥ
σЮДϰϯʾẐ Ϭ ꜘ

AIϬᶨ ΰθʺФкЍϼЕᵫ χếᴟ

ᵰ HRTech
О˔ЕЗ˔

ЄІГЭ ὀ

∙ḩ ᵓּז

ẸỘʾM&A

ϼкІЈи
SaaS

AIᵫṛᵫ ẸỘʾЄІГЭ ὀ

︣ΰΪ⅜ DXФжАЕТ϶˔ЭχếϙϬ ΤΰʺAIρꜛּזᵫ ʾ ὀπ⅜ Ы˔ϾГϰрϽ ϵЀЄІГЭϬ 

ФкЍϼЕχ ρ ЪϱрЕˢФжАЕТ϶˔ЭχếϙϬ Τΰʺ ṍ τ⅜ DXϵЀЄІГЭϬ  ˣ

⅜ Ы˔ϾГϰрϽ χOSᵫ ʺУжрЖЫ˔ϾГϰрϽϬếᴟ

ϯжϱϯрІʾM&Aχếᴟ
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MyЄз˔ЇФжАЕТ϶˔Э˴к˔иϯАФM&AЯДи

MyЄз˔Ї
ФжАЕТ϶˔Э

¸SaaS˷ФжАЕТ϶˔Эρΰ
οχṁ ˢЊТЕϳϴϯᵫ ʺ
︣ḼỘρχ︡ԏʺ σ ∙
Д˔ЌʺЈ˔иІ ˣϬ

¸ⱧỘ κ Ϋτ σṁ ψּז
τ ΠοΜϥϜχχʺ І
С˔Жψ κ Ϋτ βϥṍḧ
Ϟּז зЊ˔Іχ τϢϤԁ
χ ᾢϬ Ϊϥᴦ ΥΚϥ

к˔иϯАФ
M&A

¸⁷ⱫϘθψ ṍ⁷ⱫᴟΥᾋ₅Ϙ
ϦϥHRЂ˔РІʺHR Tech ӽ
χḼỘ

¸MyЄз˔ЇρχⱧỘЄЗЅ˔ʺ
ϘθψTalentX χ᾽ẁϯЈАЕϬ
ᶨΤΰθ Υṍ πΦϥ ӽ

TalentX  M&AЯДи

‰ΜⱧỘЄЗЅ˔ρ™ᾝ Κϥ   Ϭ τʺⱢ ῟ Ϭ ♪ΰθM&AϬ

˰χϦϭ ΪΰσΜ˱˰ Ɫᵕ ṍḧψ5 ӟ ˱Ϭ ◙β Ɫ

¸MyRefer -MyTalent -MyBrand ρΜμθḼỘ
χ⅜ ϬếΨβϥФжАЕТ϶˔Эρʺ
ᶗӪ χ‰Μ ︣ḼỘχ᾽ẁϯЈАЕϬ

¸άϦϣϬםᾝΰοΦθУжрЖϞЈ˔иІ
Ϭᶨ ΰʺⱧỘḧχϼкІЈиϜḯϛʺ™
ᾝ χΚϥϷ˔ϹИАϼ ϬםᾝπΦϥ

¸ χHRЂ˔РІτᴥΠʺHRTechσς
ӽτ Ψχ ṐᵓΥΚϥ

¸M&AτϢϤʺᵫ зЊ˔ІϞⱧỘᵫ ṍḧ
ϬΤΪϥάρσΨʺⱧỘ ӽϬᶈ ʺⱧỘ
∙Ϝᶍ

¸ϼкІЈиṐᵓϞϷ˔ϹИАϼ Ϭםᾝβ
ϥУжрЖʾЈ˔иІ τϢϤʺ σ
ᴣᶊϬ ὓᴦ
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Ⱨʺ ỘԌʺῙ Д˔ЌϬṞיּ τЄЗЅ˔χ῟Ψ ṛⱧỘϬ™ᾝ Ϭⱱμοзз˔І

Ⱳḧ

Ẑ
Д˔Ќ

ỘԌ
Д˔Ќ

Ῑ יּ
Д˔Ќ

Ẑ
Д˔Ќ

Ῑ יּ
Д˔Ќ

Ẑ
Д˔Ќ

Ῑ יּ
Д˔Ќ

Ẑ
Д˔Ќ

ỘԌ
Д˔Ќ

Д˔Ќ

₈ῇχФкЍϼЕᶈ ϱЮ˔Ѕ

Phase1
2015˙2021

Phase2
2022˙2024

Phase3
2025˙

Phase1
2015˙2021

Phase2
2022˙2024

Phase3
2025˙

ЄрϽиSaaSρΰοχ◕
ˢMyRefer,зТϮжи⅜ ˣ

ЀрОϳрЖSaaSρΰοχ ᴟ
ˢMyTalent,⅜ CRMˣˢMyBrand,⅜ CMSˣ

ФжАЕТ϶˔Эχᶈ

MRR

зТϮжи⅜
ЯЅв˔и

⅜ CRM
ЯЅв˔и

⅜ CMS
ЯЅв˔и

ỘԌЫ˔ϾГϰрϽ
ЯЅв˔и

Or ζχ ЯЅв˔и

ᾝ∕
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CRMΤνοχְỘᶨ

ʾꜛּזχᾋ₅ϙ᾽ẁτЫ˔ϾГϰрϽ

ʾWebπ χԁᾕḚ

ʾְỘФкЈІχ῟ ᴟʾꜛ ᴟ

ʾᵰ χῲ⁮τӢ

ʾ♠ / ϵϼЈиπḚ

ʾ ˑχзІЕʺДІϼπ ϥ ▼

χ⅜ ᶨᾝ∕χ⅜ ᶨ

ʾꜛּזχῙ τЫ˔ϾГϰрϽיּ

ʾⱱ ᴦ σ⅜ ᶨ

ʾῙ יּ ϬⱢ▀ρΰοԁᾕḚ

ʾᵰ χ ∙ ᵒτӢ

ʾԁᵃ χ⅜ ᶨ

ʾᴂ Д˔ЌϬיּ ṏ

CRMΥְỘᶨ τ ᶗϬϜθϣΰθ ◊Ϭʺ⅜ ӽτⱱκ₅ϚTalentX χⱧỘ

ḼỘχꜛּז⅜ ϬếᴟβϥʺHRỘᵦχЈ˔иІТ϶˔ІϬ ◙β

ᾝ∕χְỘᶨ
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Ϭ︡Ϥ᷊Ψ⅜ ◕ _ᾚ βϥ ῢρ ᴥβϥḼỘχ⅜ И˔Ї
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⁯ ᵓזּ ʾ ῢ ᾆẕ ˮ χ ὓ ῢ˯ˣ
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ῢχᾚ Υ Φσּזᵓᴿ πΚϥσΤʺḼỘχ ∙⅜ И˔Їψ ᴥχԁ ϬθςμοΜϥ

ϕϖ οχ Ộτο ︣
ˢ τ ʾṪ ∙χ ῢχ Υᾒ ˣ

ῢχᾚ τ ΰʺẐ ψ ᴥχԁ
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Ṍ χ⅜ Ђ˔РІπψз˔ЎΰΦϦσΜ ∕ Ϭḯϛ Ṇ ΥᵃẠΩ‰χ1,000 Ϭ

יּ

331

ϬΰσΜ

6,636

ΰΜ⅜ ︣
зТϮжиˢ ʾ КАЕ
м˔ϼˣʺϯиЭЗϱˢ
ϤˣʺУкϽʾЮДϰϯσςχ
ΰΜ⅜ ︣

95%

ῢ6,967 χΞκʺ
1 ḧπ Ϭβϥ ψϩγΤ5%

810
848

2014 2019

1,000

2024

Ṇ יּ

θσṐᵓϬẐϛοΜϥ
Ṇ Υ1,000יּ Ϭ

ᾤ Ϭ︡Ϥ᷊Ψ ◕ _ Πϥ ∕ ῢρTalentX χ╥ Ṑᵓ

Φ ΰςάτΤΤμοΜϥΤ
Ṇ ρיּ ΰσΜ ρχḩἰʺ

̞ˮ ʺρψ˯יּ ỘּיχΞκ χΚϥּיπʺᵃẠ͍ ḧτ ϬὊᾓΰθּי ʿ ὓộˮ ₰2024 ˯
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⅜ τΣΪϥЫ˔ϾГϰрϽᴟΥᴥ

⅜זּꜛ Ϭ ωβάρπʺ σ ∙χᶍ ρЀІЕχΩ ᴟϬם βϥḼỘΥ ᴥ

today

64%

43%

22%

˙2015

10%

-

-

зТϮжи⅜
☼ם

ϯиЭЗϱ⅜
☼ם

ϷϳрЖЮДϰϯ
⅜ ☼ם

ʿTalentX ₰ʺзϼи˔Е ∙ЫКЅЮрЕ ₰2023
ЫϱЗР ⅜ ệ ₰2023

ḼỘχ
⅜ Ы˔ϾГϰрϽם☼

ӗΜ
῟ᴮΥ‰Μ

ЫАЎрϽ
Υ‰Μ

™ᾝ Υ‰Μ

῟ᴮΥ‰Μ⅜ Ы˔ϾГϰрϽ
ự ψ τΣΜοϜʺ

∕ τϯФк˔Ўβϥ☼├χ Υᴥ

зТϮжи⅜ χΚϥ Ὂ Ϭᶨ ᴟ

ЌйрЕФ˔и⅜ ⅜ ЌϱЬрϽχ︠ ᾂϬḼỘτ

ϯиЭЗϱ⅜ χ™ϯФк˔Ў

SNSʾϷϳрЖЮДϰϯ⅜ УжрЖρẶḇπאלΦνΪϥ
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MyЄз˔Їᵵ

ˮΣββϛΰθΜ˯Ϭᴥ βϥʺ
⁯ χзТϮжи⅜ Ђ˔РІ

ḼỘρ ỘԌρῙ ʺϬὫόνΪיּ
⅜ ρϵрϿ˔ЅЮрЕΰ Ϭ◦כ

ԌϬϯрНЂЍ˔τʻזּ

˘ ỘԌ ˗100

ˮῙ зІЕϬⱢ▀τיּ Πϥ˯
⁯ χAI⅜ MAЂ˔РІ

∕Ẑ  χЌйрЕФ˔иיּ Τϣʺ
ϯФк˔Ўʺ▫ ᴟϘπϬԁṓ Ḥπםᾝ

Ῑ ϬТϮрτʻיּ

˘ЌйрЕ Ὧ ˗18

Л˔Ѐ˔ЖπϷзЅЗиχ
⅜ ЮДϰϯϬ⌠ βϥ

⅜ УжрДϰрϽЂ˔РІ

ḼỘρ ∕Ῑ ʺϬὫόνΪיּ
⅜ τνσΫϥꜛּז⅜ ЮДϰϯϬ 

Φθ⅜ ЀрГрБϬʻ

˘ 2024 1Ὦ˙ Ђ˔РІ˗

Є˔ЭйІσ Є˔ЭйІσ

⅜ УжрДϰрϽ зТϮжи/ּז ᶨ ᴟ Ы˔ϾГϰрϽϷ˔ЕЮ˔Єдр

̞ MyReferΣϢόMyTalentχˮ⁯ ˯ρΜΞ ᾝψʺꜛּז ₰τṁξΨϜχπβʻ
̞ MyReferτḩβϥˮ ỘԌ 100 ˯ʺMyTalentτḩβϥˮЌйрЕ 18 Ὧ˯ψΜγϦϜꜛּז ὓД˔Ќʻ
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8,000ᴑ1̞ד

∙ ᵒᵓּז◕

Ẑ ῲ⁮
∙ ᵒᵓּז

◕

1.5 1̞ד

1.5 χד ᵒ⅜ ◕

ᵦχ⅜ Ы˔ϾГϰрϽ◕

Ṍ χ ᵒ⅜ ◕ ϬзФйϱІΰʺ τ ∕ ϒχ◕ Ϙπᶈ

TalentX ΥзФйϱІβϥṌ ◕ ρ βϥ ◕

2024

17 ד
̞2

ʿ̞2 Recruitment Marketing - Global Strategic Business Report,
◕ ṛ ψ τḊ▄ΰοΣϤϘβʻ1ד Жи θϤ ˢ2025ד148 9Ὦ30
Ⱳ ˣ

ʿ̞1 ῡ ˮ Ộ ᵒⱧỘ ⁮  5 ˯ʺ ⁯Ẑ ẸᵓˮẐ ằЂ˔РІ◕ ṛ ₰Ὣᴮ 2025 ˯

1.5 χד ᵒ⅜ ◕ τᴥΠʺ
∕◕ ϜḯϚ χⱧỘזּ ӽ

∕◕

1.5 ќ˴ד
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ˮ⅜ ˷SaaS˯χ ꜛЪЅЄдИрϽπӗ ρ Ϭ

︣ḼỘχ᾽ẁϬ ρΰθếᾧσ ṁ2׃

1

ФжАЕТ϶˔Э τϢϥКАЕм˔ϼ῟ᴮ4

︣ḼỘϒχ™ᾝ χΚϥϯАФϼкІЈи3

ⱧỘχ ρếϙ
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ⱱ ᴦ

Ῑ לχיּ

ХАЖМр
ГϰрϽ

‰

HPזּꜛ

∙ ᵒ

МϱϼжІ
ІϸϳЕ

‰

MyЄз˔Ї

⅜ Ῑ Υ‰Ψʺⱱלχיּ ᴦ τ ϚЪЅЄдИрϽ зϸ˔зрϽ χϙπ™ᾝ׃ χΚϥ

χЩжГϰзГϰΥὣΰΜ ∙⅜ ◕ π™ᾝ χΚϥϽк˔ІϬםᾝ

1.ˮ⅜ ˷SaaS˯χ ꜛЪЅЄдИрϽπӗ ρ Ϭ

(зТϮжиʺЌйрЕФ˔иʺ

⅜ Ы˔ϾГϰрϽ)

̞ⱱ ᴦ ʿᵃẠτΤΪθ⅜ ᶨ τΣΪϥЀІЕϞзЊ˔ІΥʺ
σ⅜ ᶨ τςϦιΪⱱ τ‟ᾅπΦϥΤϬ◙βᵵ ʻ

HPΤϣχזּꜛ ᴂ ψʺ
ḼỘ Υ ᶎσ⅜ ṁ ϬṜ
∏ΰοΜϥϾ˔ІΥ σΨʺ
⅜ Ῑ ꜛΥיּ τᴂ ᴦ
σθϛʺῙ ψלχיּ Ψσ
ϥἱΰτΚϥʻ

CAGR40%

̞ARRsAnnual Recurring Revenueˣψʺṍ MRRϬ12 ΰο▄ ʻ
̞ФкЍϼЕARRρ βϥФкТϴАЄдЗиЂЪ˔ЕϜḯϚʻ

̙ MyЄз˔Ї ARR ӱ

2022 3Ὦṍ 2026 3Ὦṍ2023 3Ὦṍ 2024 3Ὦṍ 2025 3Ὦṍ
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ṛᴂ יּ

ԁ σ
⅜
Ђ˔РІ

ṛᴂ יּ ṛᴂ יּ

άϦϘπχῙ יּ άϦϘπχῙ יּ άϦϘπχῙ יּ

2 3

ỘԌ ỘԌ ỘԌ

βϦωβϥϕςᴣ Υ ΥϥРЅКІЯДиιΤϣάζʺ⅜ ӽσΥϣϜ Μᵔ Ϭםᾝ

ԁ σ⅜ Ђ˔РІψ ṍ σ π ˢᵔ ˣβϥ
ἷРЅКІ

1.ˮ⅜ ˷SaaS˯χ ꜛЪЅЄдИрϽπӗ ρ Ϭ

άϦϘπχῙ יּ άϦϘπχῙ יּ

άϦϘπχῙ יּ

Ԍזּ ỘԌ

Ԍזּ

ԁ σ
⅜
Ђ˔РІ

Ὦⱳᵔ ʿMyЄз˔ЇϬέ ΜθιΜοΜϥΣẁ τΣΪϥNet  Revenue Churn Rateχ12ΤὮ ỡʻ

2.0%

1.3%

0.5%

Ὦⱳᵔ

ⱱ ᴦ σІЕАϼРЅКІτϢϤ Μᵔ Ϭםᾝ

2022 3Ὦ 2023 3Ὦ 2024 3Ὦ

Ὂ πᴣ Υ Π ΪϥЂ˔РІЯДи ⅜ Ђ˔РІσΥϣϜ Μᵔ

0.2%

2025 3Ὦ
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2. ︣ḼỘχ᾽ẁϬ ρΰθếᾧσ ṁ׃

MyЄз˔Ї ḼỘχ65%Υ ︣ḼỘ

ỘṍϢϤ ︣ḼỘΰΪτФкЍϼЕᵫ Ϭ ϛοΦθὫᴮʺếᾧσ╥ Ϭ ΪοΜϥ

︣ḼỘτ◦ⱱήϦϥ

̞ϱрЌРв˔ṜⱧϞЫ˔ϾГϰрϽЈЬЗ˔το Ⱨ ρΰο῝ ήδοΜθιΜθḼỘ ϢϤԁ

ʾ ϸІЌЫϱЇᴦ σṐ

ʾ ϦθUIUX / ЄІГЭ ›

ʾ ếᾧσЈϺвзГϰ

ʾ σЂЪ˔Е

ʾ ϵ˔ЅϴрЕϢϤӗᴣ

ⱧỘᵫ ỘṍΤϣ ︣ḼỘϬг˔Ѓ˔ρΰο︡Ϥ₅ϙ

ְỘ Ộᵦ τЈрЌ˔СрϬὨϛʺⱧ Ϭ ᵫ

Њзв˔ЄдрἷχְỘ Ϭ ὓ

ФкЍϼЕ ︣ḼỘχ Ϭ θβ Τνὸ σЄІГЭ

̞MyЄз˔ЇϬ βϥḼỘτΣΪϥʺ ỘԌ 1,000 ӟ χ ︣ḼỘΥ ϛϥ

62%

2023 3Ὦ

64%

2024 3Ὦ

65%

2025 3Ὦ

MyЄз˔Їχ ︣ḼỘ ᶤ›̞
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︣ḼỘϒχARPAψ ӟ‭ʺ ˑ ᴥ

MyRefer χϯАФЈиʺMyЄз˔ЇχϼкІЈиρ ΨχϺаАЄвЪϱрЕΥ ∕

ARPA

33 Ὦ YoY106%/ד

ARPAˢὮˣ =
Ὦ χMRR

Ὦ χ ḼỘ

3. ︣ḼỘϒχ™ᾝ χΚϥϯАФϼкІЈи

780
614

395

2024 3Ὦ Ⱳ

ῇχϯАФЈи
ϼкІЈиπARPAΥ ᴥ

2025 3Ὦ Ⱳ2023 3Ὦ Ⱳ

ӡʿ ד

ϯАФϼкІЈиם☼ΰοΜϥ ︣ḼỘχARPA ӱ

̞2025 9Ὦ Ⱳ ̞2025 3Ὦ Ⱳ π ︣ḼỘχ π ЯЅв˔и ΜθιΜοΜϥḼỘτΣΪϥARPA ỡ ӱ
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Ặ χИ˔Їρ◕ τϯЖйІβϥSaaSπ  ήϦθФжАЕТ϶˔ЭπΚϤʺ
ְỘ ῢΥ ԁχθϛʺ ṛ᾽ẁᶍ ρṌ ᾽ẁ —τ ϬϜθϣβ

ְỘ ▀ χΰ

᾽ẁ ӡπχ
׃

S&M ˢ3ˣτ βϥ
‰ΜROI

̞2022͏Ὦṍẉό2025 ͏ὮṍτΣΪϥ ṛְỘẉόЫ˔ϾГϰрϽЀІЕτ βϥ ṛ
ỲᶛϢϤ▄ ΰ ᶓ

MyRefer πχⱧỘְ֫Ⱳρ ᶓΰοʺROASΥ 2.5 ϒ

῀ ḁ π τḩ βϥ
ФкЍϼЕ

ФкЍϼЕḧχ
Д˔ЌЄЗЅ˔

᾽ẁIDχ ›ʺ
ФжАЕТ϶˔Эᴟ

MyRefer πχⱧỘְ֫Ⱳρ ᶓΰοʺACVˢ2ˣΥ 1.6 ϒ

̞MyReferʺMyTalentẶ ᾽ẁτΣΪϥ2022 3Ὦṍẉό2025 3Ὦṍχ ‰ϢϤ ᶓ

4. КАЕм˔ϼ῟ᴮτϢϥMyЄз˔ЇχФжАЕТ϶˔Эᴣ ΰ

1.NRRs Net Revenue Retention ˣʿ Ὃ ʻṌ ᾽ẁΤϣχ χ ᾚϬᶎ βϥ◙ ʻ
2.ACVs Annual Contract Value ˣʿ᾽ẁΥ◦ Ξ ḧἸ Ỳᶛʻ
3.S&MˢSales ̍MarketingˣʿְỘẉόЫ˔ϾГϰрϽτḩβϥ ʻ

῟ ϢΨꜛ π
∙Ϭᶍ ΰθΜ

ФкЍϼЕχẶ И˔Ї

ФкЍϼЕχẶ ◕

⅜ ◕
ˢ1.5 ˣד

NRRˢ1ˣχΰ ṛ᾽ẁχ ᴥ
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ỘṍΤϣχ ◕ ʺ
MyЄз˔Ї πẵ› ӡ Ϭ Φ╥ Ϭ 

Ø 2025 TalentX Inc. All Rights Reserved.

ЄрϽиIDτϢϥ
ФжАЕТ϶˔Э ᵫ

ФкЍϼЕḧχ
ЄЗЅ˔῟ᴮ

χ‰Μ
ЀрЂиГϰрϽ

Ϭ βϥ
ЗЄдЗиϼжϱϯрЕχ ם

Ὦⱳᵔ ψ1%Ϭ Ϥʺ
ЄЗЅ˔τϢϤ τ ᾚβϥἱΰ

2015 Τϣ◕ Ϭ ΰ
ЀрОϳрЖSaaSρΰοРЅКІЯДиϬếᴟ

TalentX Υ Ψẵ› ӡ ρ╥

̞ЀрОϳрЖSaaSρψʿ ΨχṐ ϬⱱνԁνχФжАЕТ϶˔Эτʺ ˑσṐ Ϭⱱν χSaaSϬ∏δοΜΨˢД˔Ќ ὀΥᴦ σ τβϥˣSaaSπβʻ
SaaSḧχД˔Ќ ὀϬ ϛϥάρπʺ ᵫ ῟ χΰ ʺ ЄІГЭᶈ χΰ ʺ ᴦ σṐ χΰ Υᾋ₅ϛϘβʻ
ζχὫᴮʺ ḼỘτ βϥ ῲΜᵔὨ├χ ӛΥᴦ ρσϤʺ Ἰ τϢϥϯϸϳрЕ θϤχ ‰χΩ ᴟẉόᵔ χ ♁τὌΥϤϘβʻ

59

ṛ╥

Ṍ Фйϱб˔

AI
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ϵрЌ˔ФжϱЇ◕ π Ϭᶈ ΰʺ⅜ ◕ ϬзФйϱІ

Total
Addressable Market ̞3

1.5 ד
Service 

Available Market ̞4

650ᴑד

︣ḼỘχ
ЀϯЌ˔ϿАЕ
Ộᵦ̞1χḼỘ

˷
TalentX χACV̞2

ʾ Њзв˔Єдрᵫ τ
   ΣΪϥ⅜ ◕ χзФйϱІService 

Available Market

1,661ᴑד ʾṐ ᶈ ʺ ṛⱧỘτϢϥ
MidSMB Ы˔ϾАЕχPMF

ʾCRMФжАЕТ϶˔Эᴟ
τΣΪϥ⅜ ʺ
ϵрϿ˔ЅЮрЕ◕ χ
зФйϱІ

Total
Addressable Market

100 ӟ ḼỘχ
ЀϯЌ˔ϿАЕ
ỘᵦχḼỘ

˷
TalentX χACV

© 2025 TalentX Inc. All Rights Reserved.

χ  ρTalentX ЄЗзϷ

60

̞1 ЀϯЌ˔ϿАЕχ Ṱ= ⁯ χ ⅜ τΣΜο ∙ ᵒʺϘθψ Ϭ ‍ΰοΜϥḼỘ
̞2 ACVˢAnnual Contract Value ˣʿ᾽ẁ1ּזΚθϤχ ḧἸ ᶛ
̞3 TAMsTotal Addressable Market ˣʿⱧỘΥᶍ πΦϥᴦ χΚϥ χ◕ ṛ ʻẐ ῲ⁮ρ ∙ ᵒỘϬ›ϩδθ⅜ ◕ ṛ ʻ
̞4 SAMsService Available Market ˣʿⱧỘΥᶍ ΰΞϥΩ χ◕ ṛ ʻ CRMπḚזּ ΰοΜϥ ⁯ χ ỘԌ 1,000 ӟ χḼỘ3,738ּזχΞκʺMyЄз˔ЇΥЀϯЌ˔ϿАЕρΰοΜϥḼỘ ˢ ⅜ τΣΜο ∙ ᵒϘθψ Ϭᶨ ΰοΜϥḼỘˣϬ▄ ʻЀϯЌ˔
ϿАЕḼỘ Ϭ ỘԌ 1,000˙2,999 ʺ3,000 ӟ τ ΰʺMyЄз˔ЇˢMyRefer ʺMyTalent ʺMyBrand ˣχ ṛᶍ ⱲχὮᶛ Ϭ ▄ʻάϦϬ1 ḧ ˢ12ΤὮ ˣτḊ▄ΰο ὓʻ
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ᶴ꜠ᵓּז ⌠

ỘԌ ʿ28,672
(2023 3Ὦ Ⱳ )

╣ӻ ᵤ
ᴲ← ᾑᶴ꜠ᵓּז

ỘԌ ʿ12,143 ˢ ˣ20,393
ˢ Ὣˣˢ2024 3ὮⱲ ˣ

᾽ẁχ  | My Єз˔Ї

︣ḼỘʾ ḼỘτῲΥϥʺ⅜ ʾϵрϿ˔ЅЮрЕχ θσІЌрЍ˔Ж

Ϻазϯ⅜ χᶈ ρ ∕ ϒχϯФк˔ЎếᴟϬ

τʺMyЄз˔ЇϬ ΰϘΰθʻ

͕ᶤựΨӢ ΰοΜθϵ˔ЅϴрЕ⅜ Τϣχ ẀϬ

ὓϤʺ⅜ Ы˔ϾГϰрϽϬếᴟʻϺазϯ⅜ ψ

2022 χ 100 Τϣʺ24 πψ 250 ᾋ₅ϙρ

2 ӟ τᶈ ΰοΜϘβʻ

ᵃẠῙ ˢיּ ʾ ˣϞзТϮжиʺϯиЭЗϱσ

ςχνσΥϤϬᶨ ΰσΥϣ ḕἷχϺазϯКАЕ

м˔ϼϬ βϥˮMSЌйрЕКАЕм˔ϼ˯ Ϭ

ΫД˔ЌЖзУрσ⅜ ᶨ ϬםᾝΰοΜϘβʻMSЌй

рЕКАЕм˔ϼὊ χ⅜ ψʺ ⅜ χ͎ᶤΤ

ϣ͏ᶤτԏΦ ΫʺΩ τ͑ᶤχ Ϭ ◙ΰϘβʻ

ЅдУἷ ∞ЫКЅЮрЕχ ρ ∙χᶍ Ϭ

τὊᾓּי⅜ ϬếᴟΰοΣϤʺ ∕ ϒχϯФ

к˔Ў︣ ρΰοзТϮжиˢMyRefer ˣʺЌйрЕ

Ф˔иˢMyTalent ˣʺ⅜ УжрДϰрϽ(MyBrand ˣ

χ τ ϙ ϤϘΰθʻ

ϯиЭЗϱˢ ˣϞᵃẠיּ χϺазϯיּ Ϭᶨ

βϥάρπʺ ṍ σЌйрЕФ˔иχἹ Ϭ ◙

ΰοΜϘβʻ ῇʺ π500 ӟ Υ ΰʺϯи

ЭЗϱϞϺазϯ ϒχᾤיּ ϯФк˔ЎϞ ằ

ϬếᴟΰοΣϤʺ⅜ ᴮΥ τᾋΠϥἹπ οΜϘβʻ

ᴥΠοʺзТϮжи⅜ πᶨ χMyRefer ρχ ὀτ

ϢϤʺ⅜ Ы˔ϾГϰрϽχ Υΰ ΰʺϢϤ῟ᴮ

σ ∙ᶍ Υᴦ ρσϤϘΰθʻ

● ᶴ꜠ᵓּז

ỘԌ ʿ Ὣ 124,000
ˢ2024 3Ὦ ᾝ∕ˣ

χ⅜ ︣ πψʺ σ ∙τз˔ЎπΦσ

Μᴿ ΥΚμθθϛʺ ∕ ϒχϯФк˔ЎϬ

τMyRefer Ϭ ΰϘΰθʻ

2018 ΤϣзТϮжи⅜ Ϭ ᶊ ΰʺ ὓ450 ӟ

χ⅜ Ϭ ΰϘΰθʻ

20 ιμθ⅜ ψ ˑ ᴥΰʺ2022 ψ90

ʺ2023 ψ160 χם Ϭ▪ΰϘΰθʻ

τʺзТϮжи⅜ χיּ ψ90%ӟ ρ‰Ψ

ῇχזּ ϞϵрϿ˔ЅЮрЕ◙ χΰ τϜ‟ᾅ

ΰοΜϘβʻ₈ῇϜʺήϣσϥ⅜ ΰ Ϭ ◙ΰʺ

∕ ϒχϯФк˔ЎϬếᴟΰοΜΦϘβʻ
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︡ זּ CEO

 ṝ◊˛Takafumi Suzuki

1988  ᴰ╦ᾉ ϘϦʻ θσ◕ Ϭ ϥṞỘᴪϬ◗ΰʺ

2012 ϱрГзЅϴрІ ʻזּ

2015  ⱲΩ τοḼỘ ЦрЎа˔ρΰοMyReferϬ Ộʻ

2018  ᶴ꜠ᵓּזTalentXϬ ʺ ︡ זּ ʻ

2022 ˮMyTalent˯ʺ2024 ˮMyBrand˯Ϭ ᵫʻ

2025 Ͻк˔І◕ ϒ ʻ

 ʿˮ ϩσΜ⅜  | зТϮжи⅜ χβϓο˯ 

︡ “יִ Ԍ ЌйрЕϯϼϱЅЄдр

⇔ ˛Ryosuke Hosoda

1988 ≤ᾉ ϘϦʻ

ϱрГзЅϴрІ ʺῇזּ ︣ḼỘχ⅜ ʾЫ˔ϾГϰрϽτכ◦ Ⱨʻ

HRTech ṛⱧỘχЫ˔ϾГϰрϽ Ϭיּ ϛϥʻ

2018  TalentX ỘⱲτ︡ ρΰο╥ᵊʻ

MyReferⱧỘχְỘʾЫ˔ϾГϰрϽ Ϭ ᶧʻ

2023  ︡ ЌйрЕϯϼϱЅЄдр ρΰο

χЈ˔иІ̍Ы˔ϾГϰрϽϬזּ ᶧʻ

“יִ Ԍ ὊְḚ

ӻ ԁῶ˛Kazuhiro Sakai

1979 ϘϦʻ῝ ᵓὓ●ʻ

2002  Κγήḗ₰ τכ◦ῇʺḗ₰ʾM&Aזּ Ⱨʻ

ϯрЕйАϼІʺTWIN PLANETπ︡ ʾCFOϬ ʻ

2023  TalentX 2023ʺזּ τִי“ Ԍ Ḛ τ ʻ

“יִ Ԍ CTO ГϼЛкЅ˔̍ϼзϵϱГϰУ  

ᴞ ℮˛Naoya Yabushita

1985 ϘϦʻ

2011  NEC ῇʺϱрТжʾWebᵫזּ τ Ⱨʻ

2018  О˔ЊиϺазϯϬὊοTalentX╥ᵊʻ

TechLeadρΰοᵫ Ϭ ʻ

2023 “יִ  Ԍ CTOτ ʺAIᵫ ρṪ ṁ ếᴟϬ ʻ

ЫКЅЮрЕЮрН˔ˢHRTechʺϵрЌ˔ФжϱЇ ӽτếΜЫКЅЮрЕ Υ∕ ˣ

Ԍ ּז ע

 ˛Masayoshi Ota
1981 ϘϦʻ

ЅаТЀτοVCʾНϱϯϳЕ Ɫτ6 ḧ Ⱨʻ

ζχῇKPMGπValuationỘ ʺг˔ЃЦ˔ІπM&Aʾ ▄ ὓϬ ʻ

2021  TalentX 2023ʺזּ ὊְḼᵊע  έ ּז ע τ ʻ

“יִ Ԍ CHRO

 ˛Yutaro Nakamura
1989 ϘϦʻ ︣ ∙ḼỘτο זּ ⅜ Ϭ ʻ

2016  Ђ˔Ϻвй˔Єдр ʺῇזּ

⅜ ʾיּ ︣ ỘΰΪְỘЫК˔Ѕа˔Ϭ ʻ

2022  TalentX 2023ʺזּ CHROρΰο Ⱨ Ϭ ᶧʻ

“יִ Ԍ

ự  ˛Ayumu Kondo
1996 ϘϦʻ

2018  О˔ЊиϺазϯ ʻITזּ ӽχ ∙ ᵒτ Ⱨʻ

2019  TalentX Ј˔иІʺCSΤϣMyTalentχⱧỘʺזּ ʺϬὊοיּ

2025 “יִ Ԍ ʻ
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ԌϬз˔Ѝ˔ρ Ṱΰʺᾤ ρ χЪГрЄаиϬ ṉβϥ10ᾤχ“ ◙

UserFirst/ ᾽ẁᴣ χ

з˔Ѝ˔ψ᾽ẁΤϣ Ϭᶍ ΰοḩἰ ϬӲⱱβϥάρτ Ϭ ΨΰϘβʻ 

Professionalism/ ФкТϴАЄдЗиπΚϦ

з˔Ѝ˔ψΜνΜΤσϥρΦϜꜛϣχЬАЄдрτ ϢϤϜЀЬАЕΰϘβʻ

Bold mistake/ ᴮḋσﬞ ϬΰϢΞ

з˔Ѝ˔ψﬞ χ χᶘόϬ ϥθϛτʺỂϦγЎайрЅρﬞ ϬΰϘβʻ

Respect everyone/ τϜзІЧϼЕϬ

з˔Ѝ˔ψ ϢϤϜ Ϭⱱκʺ ʺỘ ʺὊ Ϭ ϩγᵧϬзІЧϼЕΰϘβ  ̒

Be Columbus/ ЀкрУІχ πΚϧΞ

з˔Ѝ˔ψ˰ ˱Ϭ ϙ ΰϘβʻº χ ºЀкрУІχ χϢΞτ ̒

Essential thinking/ Ⱨχ Ϭל ẐΰϢΞ

з˔Ѝ˔ψᴡⱧτϜ Ϭל ẐΰʺϼзГϰϸиτ ⱧϬ―ΠϘβ  ̒

Ownership/ Ϸ˔З˔ЄАФϬⱱρΞ

з˔Ѝ˔ψꜛ χỘ χϙτТ϶˔ϸІδγʺ τϷ˔З˔ЄАФϬⱱκϘβʻזּ

Teamplay/ ḧϬ αζχ ϬᶨΤζΞ

з˔Ѝ˔ψ ḧρχνσΥϤΥᴣ ΚϥϜχιρ αοΜϘβʻ

Gale/ ІС˔Жπ ρΞ

з˔Ѝ˔ψ ϢϤϜכΨʺІЫ˔ЕπΚϤ ΪϘβʻ 

Enjoy Working/ ψθϣΨϬᶚΰϜΞ

з˔Ѝ˔ψ ԌˮψθϣΨϬᶚΰϚ˯ІЌрІϬⱱμοΜϘβ  ̒

10 Leadership Principle
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